ROTHERHAM BOROUGH COUNCIL — REPORT TO MEMBERS I

1. Meeting: CABINET

2. Date: 15" OCTOBER, 2014

3. Title: RMBC/TU JOINT CONSULTATIVE COMMITTEE
MINUTES

4, Directorate: RESOURCES

5. Summary

The Joint Consultative Committee is a forum for consideration of Council wide
Employment Relations matters.

6. Recommendations

To receive the minutes of the meetings of the RMBC/TU Joint Consultative
Committee held on 11'" July, 2014.




7. Proposals and Details

Joint Consultative Committee (JCC) meetings are held on a quarterly basis and
provide a forum for Elected Members, Senior Officers and Trade Union
Representatives to consider and discuss corporate employment relations and
organisational issues. Items for the agenda may be tabled by any constituent party to
the meeting.

8. Finance

There are no direct financial implications of conducting JCC but the meetings will
consider items of relevance to the Council’s budget and staffing costs that could be
the subject of discussion and consideration by the Staffing Committee, Cabinet and
full Council.

9. Risks and Uncertainties

A failure to consult and maintain a stable employment relations climate will have
implications for the delivery of Council services and associated costs.

10. Policy and Performance Agenda Implications

The JCC supports the Corporate Plan Priority of ‘The way we will do business’.

11. Background Papers and Consultation

A copy of the minutes of the meeting of the RMBC/TU Joint Consultative Committee
held on 11" July, 2014, are attached.

Contact Name : Phil Howe, Director of Human Resources, Resources Directorate —
Tel. 01709 823716 phil.howe@rotherham.gov.uk




